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Abstract

This article aims to: 1) study life quality of Myanmar migrant workers on
social relationships in Nakhon Si Thammarat Province is classified by Male-
Female-Third Gender (Transgender). 2) Compare life quality of Myanmar
migrant workers on social relationships in Nakhon Si Thammarat Province
is classified by Male-Female-Third Gender (Transgender). Quantitative was
employed. Questionnaires were used to collect data from 350 Myanmar
migrant workers. The data were analyzed using frequency, percentage,
mean, standard deviation, F-test, and Compare pairs by Scheffe's Method.
The findings as: 1) life guality of Myanmar migrant on social relationships
waorkers in Nakhon Si Thammarat Province is classified by Male-Female-
Gender 3 (Transgender); Overall is at a medium level, Females with highest
mean at a high level ( 7 = 3.58, 5.D. = 0.65). Followed by males at a medium
level ( z =3.38, S.D. = 0.61). Third Gender (Transgender) with lowest mean
at a medium level (7 = 3.35, 5.D. = 0.41). 2) Compare life quality of
Myanmar migrant workers on social relationships in Nakhon Si Thammarat
Province is classified by Male-Female-Third Gender (Transgender);
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Abstract

This article aims to: 1) study life quality of Myanmar migrant workers on
social relationships in Nakhon Si Thammarat Province is classified by Male-
Female-Third Gender (Transgender). 2) Compare life quality of Myanmar migrant
workers on social relationships in Nakhon Si Thammarat Province is classified by
Male-Female-Third Gender (Transgender). Quantitative was employed.
Questionnaires were used to collect data from 350 Myanmar migrant workers.
The data were analyzed using frequency, percentage, mean, standard deviation,
F-test, and Compare pairs by Scheffe's Method. The findings as: 1) life quality of
Myanmar migrant on social relationships workers in Nakhon Si Thammarat
Province is classified by Male-Female-Gender 3 (Transgender);, Overall is at a
medium level, Females with highest mean at a high level (X = 3.58, S.D. = 0.65).
Followed by males at a medium level (X = 3.38, S.D. = 0.61). Third Gender
(Transgender) with lowest mean at a medium level (X= 3.35, S.D. = 0.41).
2) Compare life quality of Myanmar migrant workers on social relationships in
Nakhon Si  Thammarat Province is classified by Male-Female-Third Gender
(Transgender); Differences were statistically significant 0.05, Indicates that females
have a higher life quality on social relationships than males, there should create
positive relationships, and adaptation to good relationships without prejudice.
Keyword: Life Quality of Social Relationships, Myanmar Migrant Workers, Male-

Female- Third Gender (Transgender), Nakhon Si Thammarat Province
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